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DRYASFIWANTSINGHPARMARGOVERNMENTMEDICAL
COLLEGE NAHAN DISTRICT SIRMOUR HIMACHAL PRADESII

phNo.01702-2240t1, *.brite,@,,, ==,rewl2025-131Jout"A

Applications are invited for filling up of 36 posts of Junior Resident

on tenure basis for one year out of which Gen-UR-l2, UR-(Ex-Servicemen)-6,

uR-l (children I Grand children of freedom fighters ), UR-(Sports person)-l

(Total-20 posts),SC-5 nost1,_!]-1,ST-(Disautea;-t1r olf.]l.Z posts),oBCGIR)-

5postq, EWS -4 posts, at br YSPGMC, Nahan. Interested eligible candidates can

download application proform a I other term. and conditions from our official

Applications alongwith photo and attested copies of ali relevant documents should

be submitted on oib.for. 25.11.2025 upto 5b0 P'M through registered post or by

hand in the office of the Principal Dr. Y.S.P.C'U'C Nahan'The walk-in interview'

verification of documents, will be conducted in the office of undersigned on

0311212025. Application form is available on college website hfip:ll

rn^vw.ysp.gmc.-org/. copy of relevant doouments are required to be attached with

the application form.
The details of advertised posts, eligibility criterialterms and conditions,

application forms other terms and^corriitiois of selection / appointment can be

seen as well as downloaded from the website http://wvtw'yspgmc'org/' In case any

date mentioned" above happens to be a trotioay, the next working day will be

considered as due date.

Addendum (if any) will be issued on our website only' Please keep visiting

ourwebsitehttp:/iwwwJppgmc.or"glforarryamendment/announcementl
modification.

Dr Y S Parmar Govt. Medical College

Nahan, District Sirmour(IlP)
E-mail : - ysp gmc. n ahan@gmail' co

.IN.INTERI4E



1.

2.

Essential Qualification :

Directcandidatesandthoseregularlyappointed'GDosofHPGovt.whopossessa
MBBS Degree as recognized by lirrac wiil be eligible for the post of Junior

Resident / Tutor General. These posts wilt not be oifered to any post Graduate

doctor/contractual GDOs'

Age Limiti

45 Years and below'

i. Provided that the upper age limit will not be applicable to the candidates already

in Service of the Government inctuaing thbse who have been appointed on

adhoc or on contract basis by the Government'

Provided further that upper age limit is relaxable for Scheduled castes/Scheduled Tribesi

other categories of persons to the extent f ermissible under the general or special order(s)

of the Himachal Pradesh Government' 
r

ii. Age limit for direct recruitment will be reckoned on the first day of the year in

which the post(s) are advertised for inviting application'

lll. Method of Selection:

Junior Resident will be appointed for a term of one year at a time' Extension

beyond one year *iri""i/ue allowed in exceptional cases and with the prior

concurrence of the State Government'

GDosappointedonregularbasis,ontheirselectionasJuniorResidentwill
continue to draw p"i 

"tiJ "rlowances/increments 
as admissible to them in their

pay stale. MBBS d;;;;; 
"ppointed 

in^the direct category will get emoluments @

ifbOO /- as may be prescribed by the State Government'

The applications received will be considered as per the following criteria:

The selection will be made purely on the basis of merit of candidate in MBBS

examinations.
First preference would be given to llle direct MBBS doctors who are not in the

employment of the Co,r.rrrri"nt of Himachal Pradesh. The selection will be made

;;i.ii;t the basis of merit of candidate in MBBS examinations'

second preference would be given to GDOs whose spouses are working' in order

of preference, as Senior Risident or Faculty in the respective Government

(i)

:'o

(iii)



Medical college or in the state/central Government (including t:ry-

government/autonomous bodies fully or partially funded.by the Government)' In

case there is more ,rr* o.r" applicant for'particular position, the applicant having

hisher score in MBBS examination will be selected'

Junior Resident will be appointed for a term of one yeat at

G."t;;" y.ut witl oniybe allowed in exceptional cases

concuffence of the State Government'

Reservation:

Reservation roster for direct candidates will be applied ls per rules applicable in

the State oruimacrrat Pradesh. The reservation shall apply to the direct candidates

( The benefit of reservation under EWS can be ciaimed upon production of

Income and Asset certificate issued by a competent authority dully signed as

notifred bY HP Government)'

However, if candidates of reserved category are not available in any category,

then the post will be filled from General category'

No Objection Certificate :- ,,

No application of in service GDOs shall be entertained for interview unless

the NO Objection certificate is issue by the Director. of Health services' H'P

In case the DIIS, HP does not issued the requisite Noc, Noc will be

required at the time of interview, the candidature of such candidates shall

,roi b" considered for the post of Junior Resident

.t

Pay and allowances:

(i) The GDOs regular employees of H'P'H'S' (Gen' Cadre) on their

appointmlnt ai Junio.-Resident will continue to draw pay and

..allowances/incrementsasadmissibletothemintheirpayscale.

(ii)TheDirectcandidateswillbeappointedo^ncontractasJunior
Residents wii ile paiA emolumentj 6nr.+t000/-(stipend . fixed p.er

month)oremolumentsasmaybep."s"'ibedfromtimetotimebythe
state government'

RemovaVResignationfromthepostsofJuniorResidenti

(Donceappointed,theincumbentcanberemovedfromthepostanytime
after joining, 

' i; cass of misconduct, misbehaviour, acts of

commission/omission, unbecoming of a public servant' The HoD will

make for-ul ,.qu"si in writinf to the Principal for removing the

delinquent ;p;ir;.. The Princip-al will take decision in the matter after

a time. Extension
and with the Prior

1.

2.

tv.

v.



(i)

(ii)

(iii) The appointee shall not be entitled to any benefit like Provident Fund, Pension,

Gratuity, Medical Attendance Treatment, seniority Promotion etc' or any other

benefiti availible to the Government servants, appointed on regular basis'

hearing both the parties. It will be necessary to give due opportunity to the

concerned Junior Resident to explain his/her position. The Principal shall

forward his/her recommendations to the Government, and the final

decision shall be taken at the level of Government being the appointing

authoritY.

(ii) Similarly, if the performance is non-satisfactory as reported bV lhe H-eaf

of Department during annual performance appraisals, the Principal shall

hearthepartiesandforwardthecasetotheGovernmentfor
discontinuation of services, if required, along with his/her findings and

recommendations.

(iiD Any Junior Resident/ Tutor General ( Direct candidate) shall have to give

one months notice or salary in lieu thereof, to resign and the concerned

Principal will accept the same and on GDOs state rulds will be applicable'

Terms and conditions for appointment is as under:

The appointment is purely on tenure basis for a period of one year (with effect

no- it. date of ;oiningl or till such time'the regular appointments against the

"u"unt 
post are .ud., ,nlhirh"u"t is earlier. If the contract is not extended further,

the same will lapse automatically without assigning"any reason' The appointment

can also be terminated at any time, on either side for direct cairdidate by giving

one months notice or by paying one month'q salary and on GDOs state rules will

be applicable.

The appointee shall perform the duties as assigned to himftrer' The competent

authority reserves the right to assign any duty as a-nd when required' No

extra/additional remuneration will be'admissible in case of such assignment'

The appointee shall be a whole time employee of the Institute and shall not accept

uny oih.. assignment, paid or otherwise and shall not engage himself/herself in a

private practice of any kind during the period of tenure basis.

The appointment to the said post will be subject to medical fitness from the

"o*p.tirrt 
Medical Board for which he/she will be sent to the designated Medical

Authority of the Institute.

(iv)

(v)

d



(x)

(vi) The appointee is not entitled to any TA/DA for attending the interview and joining

the institution.

(vii) Other conditions of service will be governed by relevant rules and orders issued by

Government of HP from tirne to time.

(viii) If any declaration given or information furnished by him/her proves false or if
he/she is found to have wilfully suppressed any material, information, he/she will
be liable for removal from service and also such other action as the Institute may

deem necessarY.

(i*) Interested candidates may apply for the post under reference in the prescribed

application form available at the Institute website appending therewith copies of
seif attested certificates/testimonials and other relevant documents etc. And to

bring the original certificates/testimonials at the time of walk-in-interview.

(xi)

He/she will not be governed by the rules, regulation3 and orders in force from time

to time as applicable to other government servants such as CCS (CCA) Rules,

1965 andCCS lConduct) Rules, 1964 as are applicable in Himachal Pradesh.

Appointee will be entitled for one day's casual leave after putting in one month

service. However, the employee will also be entitled for Maternity Leave and 10

day,s Medical Leave. He/she shall.hot be entitled for Medical Re-imbursement

and LTC etc. No leave of any other kind except above is admissible to the

appointee. Provided that the'un-availed Casual Leave and Medical Leave can be

accumulated up to the calendar year and will not be carried forward for the next

calendar year.

(xii) Unauthorized absence from the duty without the approval of the Controlling

Officer shall autom atically lead to the termination. Appointee shall not be

entitled for amount for the period of absence from duty'

(xiii) The candidate engaged on tenure basis under these Rules shall have no right to

claim for regularisation/permanent absorption as Junior Resident in the

Department at anY stage.

(xiv) The appointment is provisional and is subject to the educational qualification and

other certificates being verified through the proper channels and if the verification

reveals that the claim to belong to reserve categories, as the case may be is false,



the services will be terminated forthwith without assigning any further reasons and

without prejudice to such funher action as may be taken under the provisions of

the Indian penal code for production of false certificate.

(xv) He/she will have to give

living spouse, if married'

(xviii) Selected candidate will be posted in

as per the requirement of the institute,

the declaration to the effect that he/she has only one

(xvi) He/she will have to take an oath of allegiance/faithfulness

India 6r making a solemn affirmation'

(xvii) He/she will have to produce all the certificates in original

this aPPointment.

to the Constitution of

at the time of joining

the concerned department/emergency duties

in the interest of patient care services'

(xix) The 2o0-points reservation roster will be applie{as prescribed !y tE dePartment

of personnel vide letter no. PER(AP)-C-g(iZl-ltZO19 Dated 11'06'2019 and its

subsequent amendments (if any) from time to time'

(xx) The selection will be done strictly on merit-cum-eligibility basis'

(xxi) Ifcandidates ofreserved category are not available in any category' then the post

will be filled from General Category'

(vii)

(D

(ii)

(iiD
-(iv)

(v)

General Instructions:

The candidate must ensure that they fulfil eligibility criteria. If at any stage, it is

foundthatthecandidatehasfurnishedu''yincorrectinformatioirhis/her
candidature will stand cancelled. If any of these shortcoming(s) is/are detected

even after t1" uppoint-ent, his/her servites will be summarily terminated'

The candidate shouTJ Uti.'g their application/bio-data in triplicate along with all

the documents/certificates in support of their claim and three photocopies of each

document including passport size latest photographs' 
.

All the original certificaies/documents will be verified at the time of interview'

The candidate strouiJ also bring their original documents/testimonials on the date

of interview.
The period of experience wherever prescribed shall be counted after obtaining the

prescribed qualifi cation.



(vi) The undersigned reserves the right to postpone/ cancel the recruitment

process of Junior Resident / Tufor General without assigning any

reason.

Principal
Dr Y S Parmar Golt. Medical College

Nahan, District Sirmour(HP)

e

Note:-posts notified are subiect to chanse ( increase or ddcrease) dgpendine uDoP

administrative reasons

I
Annexure-1



Annexure-1

Application Form for the post of Junior Resident at Dr. YSPGMC Nahan.

1. Name of Candidate in capital letters:

2. Father's/Ilusband Name:

3. Date of Birth:

4. Educational Qualification:

Registration no. NMC / State Medical Council

Permanent llome Address:

5.

6.

Please paste
self attested
passport size
photograph
here.

7. Correspondence address (if different, form permanent address):

8.

9.

Category: General/SC/ST/OBC etc.:

Whether the candidate is in-service GDO/Adhoc/Contract/RKS appointees:-

10. Details of Service (for GDOs only):

Adhoc/ContractlRKS basis:
Regular basis:

11. Detail of institutions served:
Name of Institrition:

from
from
from
from

12. W[ether the candidate has served as Junior ResidentlResident Doctor in the past, if
yes, details thereof:

from
from

to
to

to
to
to
to

1.

ii.
Iil

Name of Medical College where served:
Name of Specialty/Department:
Period:

btf



Details of certificates attached with application:
lll.
1

a)

(D

(4)
(6)
(8)

(3)
(s)
(7)

lv. marks obl4ryqj!.-!4EEs
Mu"i*u* Marks

Total Marks

UNDERTAKING

" I, hereby declare that' the entries made by me in the Application Form

Are complete and ;rJ;;-il r"i- "i .y knowledge and based on records' r hereby'

undertake to p,*,.ni-,re origin{ ;iJ#"* h:11;*i;ff:"jnd1io}t ::iXffii

;B'ffTtrri"'nl*;fy,'fi :HH"J5l""il'Hffi:Hlx;;i;;;;eappointment

Name & Signature of the aPPlicant

Dated :

Place :


